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RAN-1901190102030001

M. S. W. (Sem. - II) Examination March - 2025

Human Resource Development, Personal Management  

and Social Work (Paper - BC-6)

 [ Total Marks: 50

k|Q“p : / Instructions

(1)

 

“uQ¡ v$ip®h¡g  r“ip“uhpmu rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
Fill up strictly the details of  signs on your answer book

Name of the Examination:

 M. S. W. (Sem. - II)

Name of the Subject :



Human Resource Development, Personal Management  

and Social Work (Paper - BC-6)

Subject Code No.: 1901190102030001

Seat No.:

Student’s Signature

 

(2) b^p âñp¡ afrS>eps R>¡.
(3) v$f¡L$ âñ“p„ NyZ S>dZu bpSy>A¡ v$ip®h¡g R>¡.

â. 1.  “uQ¡ Ap‘¡g âñp¡“p V|„$L$dp„ S>hpb gMp¡ : 10

 1. dp“h k„kp^“ rhL$pk (HRD) “u ìep¿ep Ap‘p¡.

 2. ‘Npf (Salary) dS|>fu’u (Wages) L¡$hu fus¡ AgN R>¡?

 3. L$pd“p õ’m¡ kpdprS>L$ A“¡ Apr’®L$ sZphL$pfL$ sÐhp¡“u epv$u Ap‘p¡.

 4. dp“hbm (Manpower) Apep¡S>“ A¡V$g¡ iy„?

 5. k„õ’p ìehlpf (Organizational Behavior) “u ìep¿ep Ap‘p¡.

â. 2.  L$d®Qpfu k„Qpg““p L$pep£ A“¡ k„õ’pdp„ s¡“p dlÐh“y„ hZ®“ L$fp¡. 13

A’hp

  DÛp¡Ndp„ cfsu, ‘k„v$Nu A“¡ õ’p“ r“ey[¼s“u âq¾$ep rhi¡ QQp® L$fp¡.
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â. 3.  dp“h k„kp^“ rhL$pk (HRD) “u rhrh^ D‘ìehõ’pAp¡ rhNs¡ kdÅhp¡. 13

A’hp

  L$d®QpfuAp¡“p ìehõ’p‘“dp„ Dv¹$chsp ‘X$L$pfp¡ rhi¡ QQp® L$fp¡ A“¡ s¡“¡ v|$f L$fhp“u  
fusp¡ k|Qhp¡.

â. 4.  âv$i®“ d|ëep„L$“ (Performance Appraisal) “u ìep¿ep Ap‘p¡ A“¡ d|ëep„L$“  
âq¾$ep“u ‘Ý^rsAp¡ s’p ‘X$L$pfp¡ kdÅhp¡. 14

A’hp

â. 4.  “uQ¡“u V|„$L$ “p¢^p¡ gMp¡: 7+7

 1. L$pe®õ’m“p sZph“¡ v|$f L$fhpdp„ kpdprS>L$ L$pe®L$fp¡“u c|rdL$p.

 2. k„õ’pdp„ L$pfqL$v$} ep¡S>“p A“¡ rhL$pk“u S>ê$qfeps.

ENGLISH VERSION

Instructions: 

(1) All questions are compulsory.

(2) Each question marks are indicated at the right side.

Q. 1.  Write short answers of the following: 10

	 1.	 Define	Human	Resource	Development	(HRD).

 2. How does salary differ from wages?

 3. List out social &economical stressors in Workplace?

 4. What is manpower planning?

	 5.	 Define	organizational	behavior.

Q. 2.	 	 Describe	the	functions	of	personnel	management	and	its	importance	in	an	

organization. 13

OR

  Discuss the process of recruitment, selection and placement in an industry. 13

Q. 3.	 	 Explain	the	various	subsystems	of	Human	Resource	Development	(HRD)	 

in detail? 13

OR

  Discuss the emerging challenges in personnel management and suggest  

ways to overcome them. 13
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Q. 4.	 	 Define	performance	appraisal	and	Explain	the	methods	and	challenges	

involved in the appraisal process. 14

OR

Q. 4.  Write short notes of the following: 7+7

 a. Role of social workers in addressing workplace stress.

	 b.	 Need	for	career	planning	and	development	in	organisation.


